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1. Preamble

AICTE has notified regulation for establishment of mechanism for grievance
redressal Committee for all the AICTE approved technical Institutions vide No.
37-3/Legal/2012 dated 25.05.2012. In order to ensure transparency by technical
institutions imparting technical education, in admissions and with objectives of
preventing unfair practices and to provide a mechanism to students for redressal

of their grievances.

2. Definition

“Grievances or Complaint” includes any communication that expresses
dissatisfaction, harassment in respect of the conduct or any act of omission or
commission or deficiency of service and in the nature of seeking a remedial
action.

The Grievances may broadly include the following complaints of the aggrieved

students

Academic

o P

Non-Academic

Grievance related to Assessment

o o

Grievance related to Victimization
Grievance related to Attendance
Grievance related to charging of fees

Grievance regarding conducting of Examinations

= 09 oo

Harassment by colleague students or the teachers etc.

—

Harassment of Women at Workplace

J. Harassment of SC/ ST students and faculty




3. Objectives

The purpose of this Policy is to set forth the policies and procedures to be
followed in receiving, handling responding and resolving to any grievance
against persons/ department/ institute in respect of the services offered by
it. While dealing with the complaint the committee at all levels will observe
law of natural justice and hear the complainant and concerned people.

The students [Gents & Ladies] and faculty [Teaching & Non-Teaching]
are the main stakeholders in any institution imparting education, and it’s our
endeavour to make all efforts to ensure transparency in all the activities at
different stages. Taking this spirit in consideration the Institute has decided to
provide mechanism to students for redressal of their grievances.

The following are broad objectives for handling grievances:

e To provide fair and equal treatment to all stake holders without bias at all
times.

e To ensure that all issues raised by stake holders are dealt with courtesy
and resolved in stipulated timelines.

¢ To develop an adequate and timely organizational framework to promptly
address and resolve stake holders Grievances fairly and equitably.

e To provide enhanced level of stake holders’ satisfaction.

e To provide easy accessibility to the stake holders for an immediate
Grievance redressal.

¢ To put in place a monitoring mechanism to oversee the functioning of the

Grievance Handling Policy.



4. How to raise the grievance
The stake holders can raise grievances through the following modes:

Phone Message / Call: Message /call to  contact number specified on institute
website to register the complaint

Email: The stake holders may write complaint on email id specified on institute
website to register the complaint

Letter: The stake holders can write a letter to the authorities.

Website: The stake holders may also raise the grievance by writing complaint on
the grievance redressal portal link available on the institute website

(https://'www .kkwagh.edu.in/Grievance.aspx?mpgid=320&pgidtrail=320). The

grievance redressal portal is available on official website of the institute

(https://www .kkwagh.edu.in/engineering/institute-policies).

5. Maintenance of records of grievance and reporting

The Chairman of grievance committee preserves all records pertaining to
grievance / complaint received resolution and closure of the grievance. The
complaint shall be transferred to the concerned intermediary within three
working days, provided however that resolution time shall not exceed 30 days

from the date of the receipt of the complaint from the complainant.

6. Closure of grievance

Every grievance shall be disposed off within a period of thirty days of its
receipt and a final reply shall be sent to the complainant, containing details of
resolution or rejection of the complaint, with reasons thereof recorded in

writing.



7. Escalation of grievances

The stake holders whose grievance has not been resolved by the intermediary
within thirty days from the date of submission of the grievance or who is not
satisfied with the resolution provided by the respective committee shall prefer an
appeal to the Head of the institution against the concerned intermediary or

entity.

8. Policy to handle major grievances

> Major grievances such as problem involving legal matters are
referred to the management of the institute. Appropriate action is
carried out as per guidance provided by management.

> In case grievance involves external agencies, matter is referred to

appropriate authorities for future action.




9. Process for Grievance Redressal

The process to resolve the complaints is shown below:

Complaint received
>  (Relational officer)
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Scrutiny of complaints
~ (Committee Members)
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I/We, hereby undertake to constitute the following committees as per AICTE

Handbook before commencement of the academic session

1. Establishment of Anti Ragging Committee (As per All India Council for
Technical Education notified regulation for prevention and prohibition of
ragging in AICTE approved technical Institutions vide No. 37-
3/Legal/AICTE/2009 dated 01.07.2009). [PL. refer Annexure 1]

2. Establishment of Grievance Redressal Committee in the Institute and
appointment of chairman/coordinator by the Institute. (As per All India
Council for Technical Education (Establishment of Mechanism for
Grievance Redressal) notification dated 22™ March 2021. [Pl refer

Annexure 2]

3. Establishment of Internal Complaint Committee (ICC) (As per section 4
of Sexual Harassment of Women at Workplace (Prevention, Prohibition

and Redressal) Act, 2013). [Pl refer Annexure 3]

4. Establishment of Committee for SC/ST (As per the Scheduled Castes and
the Scheduled Tribes (prevention of Atrocities) act, 1989, No. 33 OF
1989, dated 11.09.1989). [PL refer Annexure 4]




Establishment of Anti Ragging Committee

Anti Ragging Committee

Anti  ragging committee which include student representative, staff
representative and alumni representative of the institute, Industry professionals,
Parents, Journalist, Civil Administration, Police officer, NGO Representative,

Social worker, Doctors especially psychiatrics is to be formed.

Students and parent can launch their complaint on the grievance redressal portal
link available on the institute website at the following address:

(https://www .kkwagh.edu.in/Grievance.aspx?mpgid=320&pgidtrail=320).

The details of anti-ragging committee arc uploaded on institute’s website

(https://www.kkwagh.edu.in/engi neering/institute-policies)

Sr.
N Name of Member |Designation| Profession | Mobile No. Email ID
0.
~ Dr. Sanjivani S.
1 Chairman  [Teaching 9823508051 |spmunot@kkwagh.edu.in
Munot

2 Mr.D. M. Kanade [Secretary  [Teaching 2532221363 |[dmkanade@kkwagh.edu.in

Dr. Abhishek

3 Member Teaching 9598611948 |amsrivastava@kkwagh.edu.in
Srivastava
4 Mr. P. P. Joshi Member Teaching (8668865521 ppjbshi@k}zwagh.edu.in
Civil
5  |[Er. M.D. Pawar Member - magarpawar(@rediffimail.com
Engineer

* |ps.adgaon.nashikcp@mahapo |
6 [Sr. Police Inspector [Member Police 0253-2629837
lice.gov.in

7 |Dr.R. A. Gaidhani [Member Teaching 9970054152  [ragaidhani@kkwagh.edu.in




Sr.
Name of Member |Designation| Profession | Mobile No. Email ID
No.
Shri. Saurabh R saurabh.bendale@timesgroup.
8 Member Journalist 9158627545
Bendale com
Prof. Suman S.
9 Member Teaching 9922025998 |kahandal.suman@gmail.com
Kahandal
Mr. Aniket Student (T.E. aniketsonawane(006@gmail.c
10 IMember 8767303380
Sonawane Civil) om
Mr. Sarthak Student (T.E. |
11 Member 7666543356 [sstisgaonkar@gmail.com
Tisgaonkar AIDS)
Student (T.E.
12 |Mr. Ritesh Bhuse  [Member 0890602397 |Riteshbhuse4141@gmail.com
ETC)
Mr. Ashwath Student (T.E.
13 IMember 7972803666 |[salaskarashwath@gmail.com
Shailesh Salaskar Electrical)
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Establishment of Grievance Redressal Committee

Grievance Redressal Cell Committee

Grievance Redressal Cell Committee which includes staff representatives from

different departments, is to be formed.

Chairman of this committee will resolve these complaints in consultation with

other committee members.

Teaching and non-teaching staff should launch their complaint on the grievance

redressal portal link available on the institute website at the following address:

(https://www .kkwagh.edu.in/Grievance.aspx ?mpgid=320&pgidtrail=320).

The

details of Grievance Redressal Cell Committee are uploaded on institute’s

website (https://www.kkwagh.edu.in/engineering/institute-policies).

AICTE
Sy Composition as | notification C 4
Ne.| PerAICTE | 22nd Mar | Name of Staff D:s'_'":;t,e; E-Mail
"| notification | 2021 Clause 1gnatio
No. .
Dr. Keshav
Principal of ) ] C itt . .
] ) 1p- 4(i)a Nilkanth om'ml c knnandurkar@kkwagh.edu.in
[nstitution Chairman
Nandurkar E
One Senior
Dr. Aj
_ Professor of the ) f AJa'y Committee | . . i
2 .. 4()b Gulabsing ajay_raja34(@yahoo.com
Affiliating Member
. . Thakur
University .
One Official fi B
n? '101a rom ) Dr. Somnath Committee [somnath.nandil 1@email.com
3 University or 4(c Nandi Memb li@uni >
State DTE _ ndi ember |snandi(@unipune.ac.in
One Senior ~ Dr. Ravindra Committee
4 4(1)d ) k jefakk .edu.i
Faculty ) Kacharu Munje | Member rkmunje@kkwagh.edu.in
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Establishment of Women’s Grievance Committee
(Internal Complaint Committee for Women)

Women’s Grievance Committee

Women’s Grievance Redressal Cell Committee which includes ladies staff
representatives from different department, ladies from NGO, lady doctor, lady
police officer is to be formed.

Lady students, lady faculty member [teaching and non-teaching staff] should
launch their complaint on the grievance redressal portal link available on the
institute website at the following ~address:

(https://www.kkwagh.edu.in/Grievance.aspx?mpgid=320&pgidtrail=320).
OR

Lady students, lady faculty member [teaching and non-teaching staff] should
launch their complaint to chairman of Women’s Grievance Redressal Cell
Committee in the prescribed format [Annexure 5]

The details of Grievance Redressal Cell Committee are uploaded on institute’s

website (https://www.kkwagh.edu.in/engineering/institute-policies).

Iilr(; Name of Member  [Designation [DepartmentMobile No. [Email Id
| [Prof.Dr.PreetiD. o o ihent  fT 042228451 4pdbhamre@kkwagh.edu.in
Bhamre ~
D
2 o - SPehal Member Computer [9881400434lsmkamplapur@kkwagh.edu.in
~ [Kamplapur nE I _
3 JPargf.]i\/[rs. Nayana N, Member Electrical (9765557439 nnjanglef@kkwagh.edu.in
4 Mrﬁ’ Shobha V. Member Exam 055258535 7lsvsonawane(@kkwagh.edu.in
Sonawane
5 E(rj;a%u})ah M. Member E & TC 9621260460rmjadhav(@kkwagh.edu.in
s Prof. Dr. Saroj External
Upasani Member ) i -
Ms. VidhiJ Student T .
7 Makwana Member AI&DS 8554002004makwanavidhi30@gmail.com
§ |Ms. Pradnya Zalte Drdent —eqy 8237882985pradnyazalte] 5@gmail
. y Member ivi pradnyazalte | S@gmail.com
. Student . .
9 [Ms. Selin John MBA 9503127225selinjohn694(@email.com
Member :
1o [Prof. Dr. Vandana C.Member ) le378970452l chagal @kkwagh.edu.in
Bagal Secretary . -
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Establishment of Committee for SC/ST

SC/ST Grievance Redressal Committee

SC/ST Grievance Redressal Cell Committee which includes staff from different
departments, ladies staff representatives, non-teaching staff representative and
student representatives [under-graduate and post-graduate] is to be formed. The
chairman/coordinator and Relational officer [liaison] officer is to be appointed

by Principal.

SC/ST students, faculty member [teaching and non-teaching staff] should launch
their complaint on the grievance redressal portal link on the institute website:
(https://www .kkwagh.edu.in/Grievance.aspx ?mpgid=320&pgidtrail=320).

OR
SC/ST students, faculty member [teaching and non-teaching staff] should launch
their complaint to chairman of SC/ST Grievance Redressal Cell Committee in

the prescribed format [Annexure 6].

The details of SC/ST Redressal Cell Committee to be uploaded on institute’s

website (https://www.kkwagh.edu.in/engineering/institute-policies).

13

Sr. . ) SC/ST Committee | Contact Number/ Email
Name of Staff Designation , :
No. Designation Address
Assistant 9890271109
1. [|Prof. Pravin S inat
rof. Pravin Surwade Professor Member (Coordinator) pbsurwade(@kkwagh.edu.in
b Prof. Dhananjay Assistant Member (Relational [9850981999
~ [Kanade ~ |Professor Officer) ~ [dmkanade@kkwagh.edu.in
Assistant 8668223678
3y . Ms. li Pati _ .
3 [prrof. Ms. Rupali Patil Profess_or .Member (PG) rr._patii{_’c_;l:kk\,fa;_:h.edu.in B
4. [Prof. Namrata Pagare Assistant Member (quen 94045 13222 ‘
Professor representative) nmpagare(@kkwagh.edu.in
5. Mr. Rajesh Jadhav Tecpmcal Mem?er (Non- 81.49530599 '
] Assistant teaching) rviadhav@kkwagh.edu.in
. Student
6. |Arpit Anil Taksande usEnt (S Member (Student-UG) 935.9752885 . .
| Computer) arpittaksande(@gmail.com
Ms. Amita Gautam  [Student (SY 9284174754
7 lpandit MCA) Member (StydeptL6) [Panditamita00@gmail.com




Annexure 1

ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
New Delhi

NOTIFICATION
Dated 01-07-2009
Sub:Prevention and prohibition of Ragging in technical Institutions,

Universities including Deemed to be Universities imparting technical
education.

F.No0.37-3/Legal/AICTE/2009 — In exercise of the powers conferred under Section
23 read with Section 10 (b), (g), (p) and (q) of AICTE Act, 1987, the All India
Council for Technical Education, hereby makes the following Regulations:-

. Short title and commencement:-

(i)  These Regulations may be called the All India Council for Technical
Education (Prevention and Prohibition of Ragging in Technical
Institutions, Universities including Deemed to be Universities
imparting technical education) Regulations 2009.

(i1)  They shall come into force on the date of the notification.

. Objectives:-

In view of the directions of the Hon’ble Supreme Court in SLP No. 24295 of 2006
dated 16-05-2007 and in Civil Appeal number 887 of 2009, dated 08-05-2009 to
prohibit, prevent and eliminate the scourge of ragging including any conduct by any
student or students whether by words spoken or written or by an act which has the
effect of teasing, treating or handling with rudeness a fresher or any other student,
or indulging in rowdy or undisciplined activities by any student or students which
causes or is likely to cause annoyance, hardship or psychological harm or to raise
fear or apprehension thereof in any fresher or any other student or asking any
student to do any act which such student will not in the ordinary course do and
which has the effect of causing or generating a sense of shame, or torment or
embarrassment so as to adversely affect the physique or psyche of such fresher or
any other student, with or without an intent to derive a sadistic pleasure or showing
off power, authority or superiority by a student over any fresher or any other
student, in all higher education institutions in the country, and thereby, to provide
for the healthy development, physically and psychologically, of all students, the All
India Council for Technical Education,(AICTE) brings forth these Regulations.

1
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3. Definitions:-

(a)

(b)

(c)

(d)

(e)

)

(g

(h)

“Act” means the All India Council for Technical Education Act 1987 (52 of
1987);

“Technical Institution” means an institution of Government, Government
Aided and Private (self financing) conducting the courses/programmes in the
field of technical education, training and research in Engineering,
Technology including MCA, Architecture, Town Planning, Management,
Pharmacy, Hotel Management & Catering Technology, Applied Arts &
Crafts and such other programmes and areas as notified by the Council from
time to time;

‘University” means a University defined under clause (f) of section 2 of the
University Grants Commission Act, 1956 and includes an institution deemed
to be a University under section 3 of that Act.

“Academic year” means the period from the commencement of admission
of students in any course of study in the institution up to the completion of
academic requirements for that particular year.

“Head of the institution” means the Vice-Chancellor in case of a university
or a deemed to be university, the Principal or the Director or such other
designation as the executive head of the institution or the college is referred.

“Fresher” means a student who has been admitted to an institution and who
is undergoing his/her first year of study in such institution.

Words and expressions used and not defined herein but defined in the Act or
in the General Clauses Act, 1887, shall have the meanings respectively
assigned to them in the Act or in the General Clauses Act, 1887, as the case
may be. And

All other words and expressions used herein and not defined but defined in
the All India Council for Technical Education Act, 1987 (52 of 1987), shall

have the meanings respectively assigned to them in the said Act;

What constitutes Ragging: - Ragging constitutes one or more of any of the
following acts:

€



any conduct by any student or students whether by words spoken or written
or by an act which has the effect of teasing, treating or handling with
rudeness a fresher or any other student;

indulging in rowdy or undisciplined activities by any student or students
which causes or is likely to cause annoyance, hardship, physical or
psychological harm or to raise fear or apprehension thereof in any fresher or
any other student;

asking any student to do any act which such student will not in the ordinary
course do and which has the effect of causing or generating a sense of
shame, or torment or embarrassment so as to adversely affect the physique or
psyche of such fresher or any other student;

any act by a senior student that prevents, disrupts or disturbs the regular
academic activity of any other student or a fresher;

exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or a group of students.

any act of financial extortion or forceful expenditure burden put on a fresher
or any other student by students;

any act of physical abuse including all variants of it: sexual abuse,
homosexual assaults, stripping, forcing obscene and lewd acts, gestures,
causing bodily harm or any other danger to health or person;

any act or abuse by spoken words, emails, posts, public insults which would
also include deriving perverted pleasure, vicarious or sadistic thrill from
actively or passively participating in the discomfiture to fresher or any other
student;

any act that affects the mental health and self-confidence of a fresher or any
other student with or without an intent to derive a sadistic pleasure or
showing off power, authority or superiority by a student over any fresher or
any other student.

&

Measures for prevention of ragging:-

It shall be mandatory for every technical Institution, University, deemed to
be University imparting technical education to take following measures for
prevention of ragging at such institutions.

3
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The advertisement issued for admission by a technical institution, University
including Deemed to be University concerned and/or the admission
authority/ affiliating University/State Govt./UT/Central Govt. as the case
may be, shall clearly mention that ragging is totally banned and anyone
found guilty of ragging and/or abetting ragging is liable to be punished.

The ‘Prospectus’ and other admission related documents shall contain
directions of the Supreme Court Affiliating University/admission
Authority/State  Govt/Central Govt. shall make it mandatory for the
institutions under their jurisdiction to compulsorily incorporate such
information in their ‘Prospectus’. These Regulations shall be printed in the
brochure of admission/instruction booklet for candidates.

The application form for admission/enrolment shall have a printed affidavit,
preferably both in English and Hindi and/or in one of the regional languages.
The affidavit should be filled up and signed by the candidate to the effect
that he/she is aware of the law regarding prohibition of ragging as well as the
punishments, and that he/she, if found guilty of the offence. of ragging and/or
abetting ragging, is liable to be punished appropriately.

The application form shall also contain a printed affidavit, preferably both in
English and Hindi and/or in one of the regional languages and the affidavit
should be signed by the parent/guardian of the applicant to the effect that
he/she is also aware of the law in this regard and agrees to abide by the
punishment meted out to his/her ward in case the latter is found guilty of
ragging and/or abetting ragging.

The application for admission shall be accompanied by a document along
with the School Leaving Certificate/Character Certificate which shall include
a report on the behavioral patter of the applicant, so that the institution can
thereafter keep intense watch upon the student who has a negative entry in
this regard.

A student seeking admission to the hostel shall have to submit another
affidavit along with his/her application for hostel accommodation that he/she
is also aware of the law in this regard and agrees to abide by the punishments
meted out if he/she is found guilty of ragging and/or abetting ragging.

Every technical institution, University including Deemed to be University
imparting technical education shall maintain a proper record of the affidavits
obtained to ensure its safe up keep thereof,including digital copies of the
affidavits and such digital copy should be made available to the AICTE or to
an Agency identified/nominated by AICTE.
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10.

11.

12.

13.

The AICTE or an Agency identified/nominated for the purpose and
affiliating Universities and Directorate of Technical Education of the
concerned State Govt./UT shall maintain an appropriate data base of the
affidavits in the digital form obtained from every student at the time of
admission to the technical institutions, Universities including Deemed to be
Universities imparting technical education.

Each batch of freshers should be divided into small groups and each such
group shall be assigned to a member of staff. Such staff member should
interact individually with each member of the group on daily basis to
ascertain the problems/difficulties, if any faced by the freshers in the
Institution and extend necessary help.

Incase of freshers admitted to a Hostel it shall be the responsibility of the
teacher incharge of the group to co-ordinate with the warden of the Hostel
and to make surprise visits to the rooms in the hostel where the members of
the group are lodged. Freshers should be lodged in a separate hostel block
wherever possible and where such facilities are not available, the
college/institution shall ensure that seniors’ access to freshers’
accommodation is strictly monitored by wardens, Security Guards and Staff.

Every institution should engage or seek the assistance of professional
counselors at the time of admissions to counsel ‘freshers’ in order to prepare
them for the life ahead, particularly for adjusting to the life in hostels. At the
commencement of the academic session the Head of the technical Institution,
University including Deemed to be University imparting technical education
shall convene and address a meeting of various functionaries/agencies, like
Wardens, representatives of students, parents/guardians, faculty, district
administration including police, to discuss the measures to be taken to
prevent ragging and steps to be taken to identify the offenders and punish
them suitably.

Every fresher admitted to the technical Institution, University including
Deemed to be University imparting technical education shall be given a
printed information booklet detailing when and whom he/she has to turn to
for help and guidance for various purposes (including Wardens, Head of the
institution, members of the anti-ragging committee, relevant district and
police authorities), addresses and telephone numbers of such
persons/authorities, etc.

The technical institutions, University including Deemed to be University
imparting technical education through the information booklet mentioned

5
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14.

15.

16.

bl

18.

19,

20.

above shall explain to the new entrants the arrangements for their induction
and orientation which promote efficient and effective means of integrating
them fully as students.

The information booklet mentioned above shall also tell the freshers about
their rights as bona fide students and clearly instructing them that they
should desist from doing anything against their will even if ordered by the
seniors, and that they have nothing to fear as the institution cares for them
and shall not tolerate any atrocities against them.

The information booklet mentioned above shall contain a calendar of events
and activities laid down by the institution to facilitate and complement
familiarization of juniors with the academic environment of the institution.

To make the community at large and the students in particular aware of the
dehumanizing effect of ragging, and the approach of the institution towards
those indulging in ragging, big posters (preferably with different colors for
the provisions of law, punishments, etc.) shall be prominently displayed on
all Notice Boards of all departments, hostels and other buildings as well as at
vulnerable places Some of such posters shall be of permanent nature in
certain vulnerable places.

The technical Institution, University including Deemed to be University
imparting technical education shall request the media to give adequate
publicity to the law prohibiting ragging and the negative aspects of ragging
and the institutions ‘s resolve to ban ragging and punish those found guilty
without fear or favor.

The technical Institution, University including Deemed to be University
imparting technical education shall identify, properly illuminate and man all
vulnerable locations.

The technical Institution, University including Deemed to be University
imparting technical education shall tighten security in its premises, especially
at the vulnerable places. If necessary, intense policing shall be resorted to at
such points at odd hours during the early months of the academic session.

The technical Institution, University including Deemed to be University
imparting technical education shall utilize the vacation period before the start
of the new academic year to launch wide publicity campaign against ragging
through posters, information booklets, seminars, street plays, etc.

6
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21.

22,

The faculties/departments/units of - the technical Institution, University
including Deemed to be University imparting technical education shall have
induction arrangements (including those which anticipate, identify and plan
to meet any special needs of any specific section of students) in place well
in advance of the beginning of the academic year with a clear sense of the
main aims and objectives of the induction process.

Mobile Phones and other communication devices may be permitted in
residential areas including hostels to provide access to the students
particularly freshers, to reach out for help from teachers, parents and
Institution authorities.

Monitoring mechanism in technical institution, University including
Deemed to be University imparting technical education:-

a) Anti-ragging Committee: Every institution University including Deemed to be

b)

d)

University imparting technical education shall constitute a Committee to be
known as the Anti-ragging Committee to be nominated and headed by the
Head of the Institution, and consisting of representatives of civil and police
administration, local media, Non Government Organizations involved in
youth activities, representatives of faculty members, representatives of
parents, representatives of students belonging to the freshers’ category as
well as senior students, non-teaching staff; and shall have a diverse mix of
membership in terms of level as well as gender.

It shall be the duty of the Anti-Ragging Committee to ensure compliance with

the provisions of these Regulations as well as the provisions of any law for
the time being in force concerning ragging; and also to monitor and oversee
the performance of the Anti-Ragging Squad in prevention of ragging in the
institution.

Anti-Ragging Squad: Every institution University including Deemed to be
University imparting technical education shall also constitute a smaller body
to be known as the Anti-Ragging Squad to be nominated by the Head of the
Institution with such representation as may be considered necessary for
maintaining vigil, oversight and patrolling functions and shall remain
mobile, alert and active at all times. Provided that the Anti-Ragging Squad
shall have representation of various members of the campus community and
shall have no outside representation.

It shall be the duty of the Anti-Ragging Squad to be called upon to make

surprise raids on hostels, and other places vulnerable to incidents and having
the potential for ragging and shall be empowered to inspect such places.
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)

h)

It shall also be the duty of the Anti-Ragging Squad to conduct an on-the-spot

enquiry into any incidents of ragging referred to it by the Head of the
institution or any member of the faculty or any member of the staff or any
student or any parent or guardian or any employee of a service provider or by
any other person, as the case may be; and the enquiry report along with
recommendations shall be submitted to the Anti-Ragging Committee for
action. Provided that the Anti-Ragging Squad shall conduct such enquiry
observing a fair and transparent procedure and the principles of natural
justice and after giving adequate opportunity to the student or students
accused of ragging and other witnesses to place before it the facts,
documents and views concerning the incidents of ragging, and considerations
such other relevant information as may be required.

Mentoring Cell: Every institution shall, at the end of each academic year, in
order to promote the objectives of these Regulations, constitute a Mentoring
Cell consisting of students volunteering to be Mentors for freshers, in the
succeeding academic year; and there shall be as many levels or tiers of
Mentors as the number of batches in the institution, at the rate of one Mentor
for six freshers and one Mentor of a higher level for six Mentors of the lower
level.

Monitoring Cell on Ragging:- The State Govt./UT and the affiliating
University shall set up a Monitoring Cell on Ragging to coordinate with the
institutions to monitor the activities of the Anti-Ragging Committees, Squads
, and Mentoring Cells, regarding compliance with the instructions on
conducting orientation programmes, counseling sessions, etc., and regarding
the incidents of ragging, the problem faced by wardens and other officials,
etc. This Cell shall also review the efforts made by such institutions to
publicize anti-ragging measures, cross-verify the receipt of affidavits from
candidates/students and their parents/guardians every year, and shall be the
prime mover for initiating action by the University authorities to suitably
amend the Statutes or Ordinances or Bye-laws to facilitate the
implementation of anti ragging measures at the level of the institution.

The Monitoring Cell shall coordinate with the the institutions, universities
including deemed to be universities imparting technical education to achieve
the objectives of these Regulations; and the Monitoring Cell shall call for
reports from the Heads of institutions in regard to the activities of the Anti-
Ragging Committees, Anti-Ragging Squads, and the Mentoring Cells at the
institutions, and it shall also keep itself abreast of the decisions of the Anti-
Ragging Committees etc.
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The Monitoring Cell shall also review the efforts made by institutions to
publicize  anti-ragging measures, soliciting of affidavits from
parents/guardians and from students, each academic year, to abstain from
ragging activities or willingness to be penalized for violation; and shall
function as the prime mover for initiating action for amending the Statues or
Ordinances or Bye-laws to facilitate the implementation of anti-ragging
measures at the level of the institution.

Action to be taken against the Principal or the Head of the
Institution/Faculty Members/Non-Teaching staff of technical institution,
Universities including Deemed to be Universities imparting technical
education.

The Head of the Institution along with other administrative authorities should
take adequate measures for prevention of ragging. Any lapse on the part of
these authorities shall make them liable for criminal action for negligence of
duty.  The technical Institution, University including Deemed to be
University imparting technical education should incorporate a clause in their
letter of appointment that the Director, Faculty and other administrative
Heads should ensure all possible steps for prevention of ragging in the
premises of the educational institutions, and that they are liable for action, in
case of non-compliance.

The Principal or Head of the Institution/Department shall obtain an affidavit
from every employee of the Institution including teaching/non-teaching staff,
contract labor employed in the premises either for running canteen or as
watch and ward staff or for cleaning or maintenance of the building, lawns
etc. that he/she would report promptly any case of ragging which comes to
his/her notice. A provision shall be made in the service rules for issuing
certificates of appreciation to such members of the staff who report ragging
which will form part of their service records.

Departmental enquiries shall be initiated, in addition to penal consequences
against such heads of the Institution/Faculty members/non-teaching staff
who display an apathetic or insensitive attitude towards complaints of
ragging and would not take timely steps in the prevention of ragging and
punishing those who rag.

The Principal or the Head of the Institution/Faculty Members/Non-Teaching
staff, if found negligent in taking necessary measures for ensuring safety of
students and preventing the ragging would be declared unfit for holding any
post in any technical institution, University including Deemed to be
University imparting technical education.
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Actions to be taken against students for indulging and abetting ragging
in technical institutions Universities including Deemed to be University
imparting technical education:-

The punishment to be meted out to the persons indulged in ragging has to be
exemplary and justifiably harsh to act as a deterrent against recurrence of
such incidents.

Every single incident of ragging a First Information Report (FIR) must be
filed without exception by the institutional authorities with the local police
authorities.

The Anti-Ragging Committee of the institution shall take an appropriate
decision, with regard to punishment or otherwise, depending on the facts of
each incident of ragging and nature and gravity of the incident of ragging.

a) Depending upon the nature and gravity of the offence as established the
possible punishments for those found guilty of ragging at the
institution level shall be any one or any combination of the
following:-

(i) Cancellation of admission

(i) Suspension from attending classes

(i)~ Withholding/withdrawing scholarship/fellowship and other
benefits

(iv)  Debarring from appearing in any test/examination or other
evaluation process

(v)  Withholding results

(vi)  Debarring from representing the institution in any regional,
national or international meet, tournament, youth festival, etc.

(vii) Suspension/expulsion from the hostel

(viii) Rustication from the institution for period ranging from 1 to 4
semesters

(ix)  Expulsion from the institution and consequent debarring from
admission to any other institution.

(x)  Collective punishment: when the persons committing or
abetting the crime of ragging are not identified, the institution
shall resort to collective punishment as a deterrent to ensure
community pressure on the potential raggers.

b)  An appeal against the order of punishment by the Anti-Ragging
Committee shall lie,
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1. In case of an order of an institution, affiliated to or constituent
part, of the University, to the Vice-Chancellor of the

University;
ii. In case of an order of a University, to its Chancellor.
iii.  In case of an institution of national importance created by an

Act of Parliament, to the Chairman or Chancellor of the
institution, as the case may be.

The institutional authorities shall intimate the incidents of ragging occurred
in their premises along with actions taken to the Council form time to time.

Action to be taken against the technical Institution, University including

Deemed to be University imparting technical education which fail to
take measures for prevention of ragging:-

Role of the concerned technical institutions, Universities including Deemed
to be Universities imparting technical education shall be open to scrutiny for
the purpose of finding out whether they have taken effective steps for
preventing ragging and action taken against provision indulged and/or
abetting ragging. The Council shall constitute Committees to inspect
technical institutions, Universities including Deemed to be Universities
imparting technical education to verify the status of anti ragging measures
and to investigate specific instances of ragging and take appropriate action.

The technical Institution, University including Deemed to be  University
imparting technical education should submit an affidavit along with its
compliance report submitted to AICTE annually with details of measures
taken for prevention of ragging in technical institutions. The Compliance
Report should also contain the details of the instances of ragging and action
taken against students, and others for indulging and abetting ragging.

All Letters of Approval issued by AICTE such as extension of approval
letters, letters issued for additional courses/increase in intake and letters
issued for new technical institutions, release of grants, letters of approval
issued to integrated campus, second shift etc. shall contain a specific clause
of prevention of ragging. |

The AICTE shall, in respect of any institution that fails to take adequate
steps to prevent ragging or fails to act in accordance with these Regulations
or fails to punish perpetrators or incidents of ragging suitably, take one of
more of the following measures, namely;
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10.

a)

b)

i No admission/Withdrawal of approval granted under section 10(k) of

AICTE Act.

ii. Withholding any grant allocated.

iii.  Declaring the institution ineligible for consideration for any assistance
under any of the general or special assistance programmes of the
AICTE.

iv. Informing the general public, including potential candidates for

admission, through a notice displayed prominently in the newspapers
or other suitable media and posted on the website of the AICTE,
declaring that the institution does not possess the minimum academic
standards.

V. Taking such other action within its powers as it may deem fit and
impose such other penalties as may be provided in the Act for such
duration of time as the institution complies with the provisions of
these Regulations.

As regards the Universities including Deemed to be Universities imparting
technical education the actions proposed to be taken such as stopping release
of grants, withdrawal of approval/recognition will be sent to University
Grants Commission (UGC), Ministry of Human Resource Development
(MHRD), Govt. of India and the concerned State Govt./UT. The UGC,
MHRD Govt. of India, and the State Govt./UT concerned shall initiate
immediate action on the recommendations of the Council.

Duties and Responsibilities of the All India Council for technical
Education:-

All India Council for technical Education, or the Central Government or the

agency authorized for the purpose shall establish, fund and operate, a toll-
free Anti-Ragging Helpline, operational round the clock, which could be
accessed by students in distress owing to ragging related incidents.

Any distress message received at the Anti-Ragging Helpline shall be
simultaneously relayed to the Head of the Institution, the Warden of the
Hostels, the Nodal Officer of the affiliating University, if the incident
reported has taken place in an institution affiliated to a University, the
concerned District authorities and if so required, the District Magistrate, and
the Superintendent of Police, and shall also be web enabled so as to be in the
public domain simultaneously for the media and citizens to access it.

The Head of the institution shall be obliged to act immediately in response to

the information received from the Anti-Ragging Helpline as at sub-clause (b)
of this clause.
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11.

d)

f)

The telephone numbers of the Anti-Ragging Helpline and all the important

functionaries in every institution, Heads of institutions, faculty members,
members of the anti-ragging committees and anti- ragging squads, district
and sub-divisional authorities and state authorities, Wardens of hostels, and
other functionaries or authorities where relevant, shall be widely
disseminated for access or to seek help in emergencies.

The All India Council for technical Education, the Central Government or the
agency authorized for the purpose shall maintain an appropriate data base to
be created out of affidavits, affirmed by each student and his/her
parents/guardians and stored electronically by the institution; and such
database shall also function as a record of ragging complaints received, and
the status of the action taken thereon.

g) The All India Council for technical Education, the Central Government or the

a)

b)

agency authorized for the purpose shall make available the database to a
non-governmental agency to be nominated by the Central Government, to
build confidence in the public and also to provide information of non
compliance with these Regulations to the Councils and to such bodies as may
be authorized by the All India Council for technical Education/Central
Government.

The All India Council for technical Education shall take the following
regulatory steps, namely;

The All India Council for technical Education shall make it mandatory for the

institutions to incorporate in their prospectus, the directions of the Central
Government or the State Level Monitoring Committee with regard to
prohibition and consequences of ragging, and that non-compliance with these
Regulations and directions so provided, shall be considered as lowering of
academic standards by the institution, therefore making it liable for
appropriate action.

The All India Council for technical Education shall verify that the institutions
strictly comply with the requirement of getting the affidavits from the
students and their parents/guardians as envisaged under these Regulations.

The All India Council for technical Education shall include a specific
condition in the Utilization Certificate, in respect of any financial assistance
or grants-in-aid to any institution under any of the general or special schemes
of the All India Council for technical Education, that the institution has
complied with the anti-ragging measures.
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d)

Any incident of ragging in an institution shall adversely affect its
accreditation, ranking or grading by National Board of Accreditation or by
any other authorised accreditation agencies while assessing the institution for
accreditation, ranking or grading purposes.

The All India Council for technical Education shall constitute an Inter-
Council Committee, consisting of representatives of the various Councils,
the Non-Governmental agency responsible for monitoring the database
maintained by the All India Council for technical Education/Central
Government and such other bodies in higher education, to coordinate and
monitor the anti-ragging measures in institutions across the country and to
make recommendations from time to time; and shall meet at least once in six
months each year.

The All India Council for technical Education shall institute an Anti-Ragging
Cell within the AICTE as an institutional mechanism to provide secretarial
support for collection of information and monitoring, and to coordinate with
the State Level Monitoring Cells and University Level Committees for
effective implementation of anti-ragging measures, and the Cell shall also
coordinate with the Non-Governmental agency responsible for monitoring
the database maintained by the All India Council for technical
Education/central Government.

(Member Secretary)
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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
NOTIFICATION
‘New Dethi, the 25th May, 2012

AllIndia Council for Technical Education (Establishment of Mechanism for
Grievance Redressal) Regulations, 2012

F.No.37-3/Legali2012—;, order to ensure transparency by Technical
institutions imparting technical education, in admissions and with Paramount
Objective of preventing unfair practices and to provide a mechanism to innocent
students for redressal of their grievances, In exercise of the power conferred
under Clause 1 of Section 23 of the All India Council for Technical Education,

Act, 1987 (52 of 1987), the All India Council for Technical Education makes the
following Regulations, namely : :

1. SHORT TITLE, APPLICATION AND COMMENCEMENT :

(1) These regulations may be called the All India Council for Technical
Education (Establishment of Mechanism for Grievance Redressal)
Regulations, 2012.

(2) They shall apply to every Technical Institution recognized or approved
by the All India Council for Technical Education under the All India
Council for Technical Education Act, 1987.

(3) They shall come into force from the date of its publication in the Official
Gazette.

2. DEFINITION :
(1) Inthese regulations unless the context otherwise requires -

a)  “Act” means the All India Council for Technical Education Act, 1987,
b)  ‘Aggrieved student’ means a student who has any complaint in the
matters concerned with the grievances as defined under these
regulations; :
c) "College” means any institution, whether known as such or by any
other name, which provides for a course of study for obtaining any
qualification from a university and which, in accordance with the
rules and regulations of such university, is recognized as competent
to provide for such course of study and present students undergoing
such course of study for the examination for the award of such
qualification; : .
“Council’ means the All India Council for Technical Education;
e)  "Deciared Admission Policy” means such policy for admission to a
course or programme of study as may be approved or recognized by

G
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the Council and offered by the institution and published in such

manner as the council may specify;

‘Grievances’ may include the following complaints of the aggrieved

students namely -

(i) making admission contrary to merit determined in accordance
with the declared admission policy of the institute;

(ii)  irregularity in the admissicn process adopted by the institute;

(iii) refusing admission in accordance with the declared admission
policy of the institute;

(iv) withhold or refuse to return any document in the form of

certificates of degree, diploma or any other award or other
document deposited with it by a person for the purpose of
seeking admission in such institution, with a view to induce or
compel such person to pay any fee or fees in respect of any
course or programme of study which such person does not
intend to pursue;

(v) demand of money in excess of that specified in the declared
admission policy or approved by the competent authority to be
charged by such institution;

(vi) breach of the policy for reservation in admission as may be
applicable;

(vii) complaints of alleged discrimination by students from
Scheduled Caste, Scheduled Tribes, OBC, women, minority or
disabled categories;

(viii) non payment or delay in payment of scholarships to any
students that such institution is committed, under the
conditions imposed by AICTE, or by any other authority;

(ix) delay in conduct of examinations or declaration of results
beyond that specified in the academic calendar;

(x) on provision of student amenities as may have been promised
or required to be provided by the institution;

(xi) denial of quality education as promised at the time of
admission or required to be provided;

(xii) non transparent or unfair evaluation practices;

(xiii) harassment and victimization of students including sexual
harassment; and '

(xiv) refund of fees on withdrawal of admissions as per AICTE
instructions from time to time.

‘Grievance Redressal Committee’ means a Committee constituted

under these Regulations;

“institution” for the purposes of these Regulations, means, college

or institution as the case may be;

"Ombudsman” means such Ombudsman appointed under sub-clause

(1) of clause (3} of these Regulations;

2087 GI[12-3
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j)

K)

“Technical education” means programs of education as defined
under section 2[g] of the All India Council for Technical Education,
Act, 1987;

“Technical Institution” means an Institution as defined under section
2[h] of the All India Council for Technical Education, Act, 1987,
“University” means a university established or incorporated by or
under a Central Act or State Act and includes an institution deemed
to be university declared as such under section 3 of the UGC Act
1956.

APPOINTMENT, TENURE, REMOVAL AND CONDITIONS OF
SERVICES UNDER REDRESSAL MECHANISM

)

i)

i)

Vi)

Each Technical University shall appoint an Ombudsman for

redressal of grievances of students under these regulations.

The Ombudsman shall be a person who has been a judge not below

the rank of a District Judge or a Retired Professor who has at least

10 years experience.

The Ombudsman shall not, at the time of appointment, during one

year before appointment, or in the course of his tenure as

ombudsman, be in a conflict of interest with the university where his

personal relationship, professional affiliation or financial interest may

compromise or reasonably appear to compromise, the independence

of judgement toward the university. )

The Ombudsman, or any member of his immediate family shall not :

a) hold or have held at any point in the past, any post,
employment in office of profit in the University, ‘

b) have any significant relationship including personal, family,
professional or financial, with the university, '

c) hold any university position, called by whatever name, under
the administration or governance structure of the university.

The Ombudsman in a State Technical University shall be appointed

by the University on a part time basis from a panel of three names

suggested by the search committee consisting of the following

members :

a)  Nominee of the Governor of concerned State - Chairman

b)  Two Vice Chancellors by rotation from Public Universities of
the State concerned ‘

) One Vice Chancellor by rotation from Private Universities of
the State concerned .

d) Secretary (Higher Technical Education) of the State
concerned- Convenor

The Ombudsman in a Central Technical University shall be appointed
by the Central Technical University concerned on a part time basis
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(1)

(2)

(3)

]

from a pane! of three names suggested by the search ¢ romitee
consisting of the following members:

a) Chairman AICTE - Chairman
b) One Vice Chancellor from Central Technical Universities by
rotation

c) Joint  Secretary Higher Technical Education, MHRD,
Government of India
d) Member Secretary AICTE - Convenor

vii) The Ombudsman shall be a part time officer appointed for a period
of three years or till 70 years of age whichever is earlier from the
date he resumes the office and may be reappointed for another one
term in the same university.

viii) Ombudsman shall be paid a consolidated fees of Rs. 3000 to 5000
per hearing, in addition to the conveyance

ixX) The Ombudsman may be removed on charges of proven misconduct
or misbehavior by the concerned appointing authority:

X) Provided that no order of removal shall be passed except after an
inquiry made in this regard by a person not below the rank of High
Court Judge in which such Ombudsman has been informed of the
charges against him and given a reasonable opportunity of being
heard in respect of those charges. '

. In case of Technical Institution, the Vice Chancellor of the affiliating

P

<CD

university shall constitute a grievance redressal committee consisting of
five members for an individual Technical Institution or a group of Technical
Institutions, keeping in view the location of the Technical Institution(s)
concerned.

POWERS AND FUNCTIONS OF OMBUDSMAN :
The Ombudsman shall exercise its powers to hear any grievance -

(i) of any student against the university or institution affiliated to it or
an institute, as the case may be, after the student has availed of
remedies available in such institution for redressal of grievance; and

(i) of any applicant for admission as student to such institution.

No application for revaluation or remarking of answer sheets shall be
entertained by the Ombudsman unless specific irregularity materially
affecting the outcome or specific instance of discrimination is indicated.

The Ombudsman shall have power to seek the assistance of any person
belonging to the Scheduled Caste, Scheduled Tribe, Socially and
econcmically backward ciasses (SEBC) minority or disabled category, as
amicus curiae, for hearing complaints of atleged discrimination.

7 G 2)i2-Y
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(2)

(3)

(4)

(10)
(11)
(12)
(13)
(14)

(15)

PROCEDURE IN REDRESSAL OF GRIEVANCES :

Each Technical institution shall establish a registry, headed by an

employee of the institute of appropriate rank as the Ombudsman may

decide, where an aggrieved student or person may make an applicant

seeking redressal of grievance. £

The address of the registry so established shall be published widel

including on the notice board and prospectus and placed on the website of

the institution. i

On receipt of an application by the registry, the employee-in-charge shall

inform the Ombudsman and shall immediately provide a copy to the

institution for furnishing its reply within seven days.

The Ombudsman shall fix a date for hearing the complaint which shall be

communicated to the institute and the aggrieved person either in writing

or electronically, as may be feasible. ,

An aggrieved person may appear either in person or represented by such

person as may be authorized to present his case.

The Ombudsman shall be guided by principles of natural justice while

hearing the grievance. g

The Ombudsman shall ensure disposal of every application within one

month of receipt for speedy redress of grievance.

The Technical institution shall be expected to co-operate with the

Ombudsman in redress of grievances and failure to do so may be reported

by the Ombudsman to AICTE. : |

On the conclusion of proceedings, the Ombudsman shall pass such order,

with reasons for such order, as may be deemed fit to redress the

grievance and provide such relief as may be desirable to the affected party

at issue. ‘

Every order under clause (9), under the signature of the Ombudsman,

shall be provided to the aggrieved person and the institution and shall be

placed on the website of the Technical institution.

The Technical institution shall comply with the order of the Ombudsman.

Any order of the Ombudsman not complied with by the institution shall be

reported to the AICTE for appropriate action as deemed fit by the Council.

A complaint shall be filed by the aggrieved student, his / her parent or

with a special permission from the ombudsman, by any other person.

In case of any false/frivolous complaint, the ombudsman may order

appropriate action against the complainant.

The principles and procedures outlined above shall apply to the working of

the Grievance Redressal Committee in the Technical Institute except

(@) in case of lack of unanimity, the Grievance Committee shall take
decisions by majority;

(b) the Grievance Committee shall communicate its deccisions within ten
days of receipt of complaint.

.
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6. The University and the Technical Institution concerned shall provide
detailed information regarding provisions of grievance redressai mechanism,
cmbudsman and the duties and rights of students in their prospectus
prominently.

F £ CONSEQUENCES OF NON-COMPLIANCE :

The Council shall in respect of any Technical Institution that willfully contravenes
or repeatedly fails to comply with orders of the Ombudsman, may proceed to
take one or more of the following actions, namely;

(8) Withdraw the approval granted to the Technical Institution or any other
action or penalty as provided under the All India Council for Technical
Education (Grant of Approvals for Technical Institutions) Regulation, 2010
as modified or amended by the Council from time to time;

(b) withdrawal of declaration of fitness or entitlement to receive grants or
financial assistance from the Council;

(c) withholding any grant allocated to the Technical institution;

(d) declaring the Technical institution ineligible for consideration for any
assistance under any of the general or special assistance programmes of
the Council;

(e) informing the general public, including potential candidates for admission,
through @ notice displayed prominently in the newspapers or other
suitable media and posted on the website/web portal of the Council,
declaring that the Technical Institution does not possess the minimum
standards for redressal of grievances;

(f) recommend to the affiliating university for withdrawal of affiliation;

(9) recommend to the appropriate State Government for withdrawal of status
as unlversity in case of a Technical university established or incorporated
under a State Act;

(h)  taking such other action within its powers as the Council may deem fit and
impose such other penalties as may be provided in the Act for such
duration of time as the Technical institution complies with the provisions of
these Regulations :

Provided that no action shall be taken by AICTE under this clause unless
the technical institution has been asked to explain its position and
opportunity of being heard has been provided to it.

8.  These regulations shall stand impliedly repealed on coming into force of
the Prohibition of Unfair Practices in Technical, Medical Educational Institutions

and Universities Act. -
Dr. K. P. ISAAC, Member Secy.
[ADVT. liif4/131/12/Exty.]

Prmlcd by the Managex Government of India Pxess Ring [(oud Mayepuri. New Delhi- lIO(lM
and Published by the Controller of Publications. Delhi-110054.
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MINISTRY OF WOMEN AND CHILD DEVELOPMENT
NOTIFICATION
New Delhi, the 9th December, 2013

8.0. 3606(E),—In excrcize of the powers conferred by sub-section (3) of Section 1 of thé
Sexual Harassment of Wornen at Workplace (Prevention, Prohibition and Redressal) Act, 2013
(14 of 2013), the Central Governinent hereby appoints the 9th day of December, 2013 as the date
on which the provisions of the said Act shall come into force.

|, No, 19-5/2013-WW]

Dr. SHREERANJAN, Jt. Secy.
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MINISTRY OF LAWAND JUSTICE
(Legislative Department)

New Delhi, the 23rd April, 2013/ Vaisakha 3, 1935 (Saka)

. The following Act of Parliament received the assent of the President on the
22nd April, 2013, and is hereby published for general information:-- -

THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

(No. 14 or 2013)
[22nd April, 2013,)

AnActio provide protection against scxual barassment of women at workplace
and for the prevention and redressal of complaints of sexual harassment and
for matlers conneeted therewith or incidental thercto.

WHERLAS sexual harassment results in violation uf the fundamental rights of'a woman
o cqualityunder articles 4 and 13 ofthe Constitution of India and her right 1o life and to live
with dignity under article 21 of the Constitution and right to practiee any profession or to
carry on any occupation, trade or business which includes a right to a sale environment free

fram sexual harassment; )

Axp wierias the protection against sexual harassment and the right to work with
dignity arc universally recognised human rights by international conventions and instruments
such as Convention ofithe Elimination of ali Vorms of Discrimination against Women, which
has been ratified on the 25th June, 1993 by the Government of India;

Asarwitiibas iis expedient o make provisions for giving e¢ffect 1o this said Convention
for protection of women against sexual harassment at workplace,

&
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Biz itenacted by Parliament in the Sixty-fourth Year ofthe Republic of India as fallows: -
CHAPTER]
PrecogiNary
Short title, L {2) This Actmay be called the Sexual Harassment of Wornen at Workplace (Prevention,
extent-and Prohibitiomand Redressaly Act, 2013,

commencemerd
(2) It extends to the whole of India.

(3) Itshall come into force on such date as the Central Government may, by notification
in the Official Gazette, appoint.

Delinitions 2. In this Act, unless the context otherwise requires, -
() "ugerieved woman™ means-—

(1) in relation to # workplace, a woman, of any age whether employed or
not, who alleges to huave been subjected to any act of sexual harassment by the
respondent;

(#1) inrelation to a dwelling place or house, & woman of any age who is
employed insuch a dwelling place or house;

(&) “uppropriate Government” means—-

(7) in relation to a workplace which is esiablished, owned, controlled or
wholly or substantially financed by funds provided dircetly or indirectly- -

(1) by the Central Government or the Union territory administration,
the Central Government;

(8) by the State Government, the State Government;

(i1} in relation to any workplace not .covered under sub-clause (/) and
falling within its territory, the State Government;

() “Chairperson™ means the Chairperson of the Local Complaints Committee
nominated under sub-section (15 of scction 7; . .

() " District Officer” means an officer notified under section 5;

(¢) “domestic worker” means a woman who is employed to do the household
work in any houschold for remuneration whether in cash or kind, cither directly or
through any agency on a temporary, permanent, part time or full time basis, but does
nol include any member of the family of the employer;

() “employee” means  person cmployed at a workplace for any work on regular,
temporary, ad hocor daily wage basis, either directly or through an agent, including a
contractor, with or, without the knowledge of the principal employer, whether for
remuneration or not, or working on a voluntary basis or otherwise, whether the terms
of employment are express or implicd and includes a co-worker, a contract worker,
probationer, trainee, apprentice or called by any other such name:

() “employer™ means-— i

(£)inrelation to any department, organisation, undertaking, cstablishment,
enterprise; institution, office, branch or unit of the appropriate Government or a-
local autherity, the head of that department, organisation, undertaking,
establishment, enterprise, institution, office; branch or unit or such other officer
as the appropriate Government or the local authority, as the case may be, may by
an order specify in this behalf;

(20} in any workplace not covered under sub-clause (i), any person
responsible for the imanagement, supervision and control of the workplace.

Xy




Sec. 1] THE GAZETTE OF INDIAEXTRAORDINARY 3

AR SN st ————

Explanation.— For the purposes of this sub-clause “management”
includes the person or board or committee responsible for formulation and
administration of polices for such organisation:

(i) in relation to workplace covered under sub-clauscs () and (i), the
person discharging contractual obligations with respect to his or her employecs;

(iv) in relation to a dwelling place or house, a person or a household who
employs or benefits from the employment of domestic worker, irrespective of the

number, time period or type of such worker employed, or the nature of the
employment or activities performed by the domestic worker;

(/) "Internal Committee” means an Internal Complaints Committee constituted
under section 4;
(1) “Local Committee” means the Local Complaints Committee constituted under
section 6;
() "Member” meins a Member of the Intemal Committee or the Local Committee,
as the case may be;
(&) “prescribed” means preseribed by rules made under this Act;
{f) “Presiding Officer™ means the Presiding Officer of the Internal Complaints
Committee nominated under sub-section (2) of section 4;
(1) “respondent™ means @ person against whom the aggrieved woman has made
a complaint under section 9;
(n) “sexval barassment” includes any one or more of the following unwelcome
acts or behaviour (whether divectly or by implication) namely:—
(7} physical contact and advances; or
(/i) a demand or request for sexual favours; or
{/iiymaking sexually coloured remarks; or
(#v) showing pornography; or o
{v) any other unwelcome physical, verbal or non-verbal conduct of sexual
nature;
(o) “workplace™ includes -
(i) any department, organisation, undertaking, establishment, enterprise,
institution, office, branch or unit which is established, owned, controlled or
wholly or substantially financed by funds provided dircctly or indirectly by the

appropriate Government or the local authority or a Government company or a
corporation or a co-operalive society,;
- (ii) any private secior prganisation or a private venture, undertaking,
enterprise, institution, establishment, society, trust, non-governmental
© organisation, unit or service provider carrying on commercial, professional,
vocalional, educational, entertainmental, industrial, health services or financial
activities including production, suplgly, sale, distribution or service;

(i) hospitals or nursing homes;

(v)any sports institute, stadium, sports complex or competition or games
venue, whether residential or not used for training, sports or other activities
relating thereto;

(v} any place visited by the employee arising out of or during the course of
employment including transportation provided by the employer for undertaking
sueh joumey;

XL
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{vr) « dwelling place or a house;

() “unorganised sector™ in relation to a workplace means an enterprise owned

by individuals or %lﬁcmplayed workers and engaged in the production or sale of

goods or providing service of any kind whatsoever, and where the enterprise cmploys
workers, the number of such workers is fess thanfen. "

3. (/) No woman shall be subjected to sexual harassment at any workplace.

(2) The tollowing circumstances, among, other cireumstances, il it oceurs or is persent
i relation to or connceted with any act or behuviour of sexual harassment may amount to
sexual hiilﬂSS]HCﬂtI’“—

(1) implied or explicit promise of preferential treatment jo her employment; or

(riy implied or explicit threat of detrimental treatment in her employment; or

(iif) implicd or explicit threat about her present or future employment status; or

(iv) interference with her work orereating an intimidating or offensive or hostile
work environment for her; or

(v) humiliating treatment likely to affect her health or safety.

CHAPTERT
CoNsTrTunon oF INTERNAL CoMpLAmTs COMMITTEL

4. (/) Every employer ofaworkplace shall, by an order in writing, constitute a Committee
to be known as the “Intcrnal Complaints Committee™;

Provided that where the offices or administrative units of the workplace are focated at
different places or divisional or sub-divisional level, the Internal Committee shall be constituted
at ull administrative units or oftices.

(.2) The Internal Committee shall consist of the following members to be nominated by
the employer, namely: -

(a) a Presicing ‘Officer who shatl be & woman employed at 4 senior level al
workplace from amongst the employees:

Provided thal in case a senior level woman employee is not available, the
Presiding Officer shall be nominated from other offices or administrative units of the
workplace referred to in sub-section (/)

Provided further that in case the other offices or administrative units of the
workplace do not have a senior level woman employee, the Presiding Officer shall be
nomsinated from uny other workplace of the same employer or other department or
organisation;

(&) not Jess than two Members from amongst employees preferably committed
to the cause of women or who have had experience in social work or have legal
knowledye:

(¢) one member from amongst non-governmental organisations or associations
committed to the cause ol women or a person tdmslmr with the issues relating to sexual
harassment:

Provided thatat least one-half of the total Members so nominated shall be women,
(3) The Presiding Officer and every Member of the Internal Committee shall hold office

for such period, not exceeding three years, from the date of their nomination as may be
specified by the employer,

(1) he Member appointed from aniongst the non-governmental organisations or
associations shall be paid such fees or allowances for holding the procecdings of the loternal
Commitice, by the employer. as may be preseribed.

XX |




Sec 1 THE GAZETTE OF INDIAEXTRAORDINARY 5

(5) Where the Presiding Officer or any Member of the Internal Committee,-
(a) contravenes the provisions of section 16; or

(&) bas been convicted for an offence or an inquiry into an offence under any law
for the time being'in force is pending against him; or

(¢} he has been found guilty in any disciplinary proceedings or a disciplinary
proceeding is pending against him; or

(df) hus 5o abused his position as to render his continuance in office prejudicial
1o the public intevest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee
and the vacancy so created or any casual vacancy shall be filled by fresh nomination in
accordance with the provisions of this section,

CHAPTER 11
Constrrution or Locat CompLAINTS COMMITTEE
5. The appropriate Government may notify a District Magistrate or Additional District

Magistrate or the Collector or Deputy Collector as a District Officer-for evéry District to
exercise powers or discharge functions under this Act.

6. (1) Every Distriet Officer shall constitute in the district concerned, a committee to be

~ known as the “'Local Complaints Committee™ to receive complaints of sexual harassmen?

{rom establishrents where the Internal Complaints Committee has not been constituted due
to having less than ten workers or if the complaint is-against the employer himself. '

() The District Officer shall designate one nodal officer in cvery block, taluka and
tehsilin rural or tribal area and ward or municipality in the urban arca, to receive complaints
and forward the same fo the concerned Local Complaints Committee within a period of
seven days.

(3) The jurisdicticn of the Local Complaints Committec shall extend to the arcas of the

district where it is constituted.
7. (1) The Local Complaints Commitice shall consist of the following members to be
nominated by the District Officer, namely: -

(a) a Chairperson to be nominated from amongst the eminent women in the field
ol social work and conumnitted to the cause of women;

() one Member to be nominated from amongst the women working in block,
taluka or tehsil or ward or municipality in the distriet;

(¢} two Members, of whom at least one shall bea woman, to be nominated from
amongst such non-governmental organisations or associations committed Lo the cause
of women or @ person familiar with the issues relating to sexual harassment, which may
bie preseribed:

Provided thatat least one of the nominees should, preferably, have a background
in law or legal knowledge:

9 .

Provided further that at least one of the nominees shall be a woman belonging to
the Scheduled Castes or the Scheduled Tribes or the Other Backward Classes or
minority community notified by the Central Government, fram time to time;

(f) the concerned officer dealing with the social welfure or women and child
development in the district, shall be a member ex officio.

(2) The Chairperson and every Member of the Local Comnyittee shall hold office for

such period, not exceeding three years, from the date of their appointment as may be specified
by the District Officer.
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{.3) Where the Chalrperson or any Member of the Local Complaints Committee - -

{a) contravenes the provisions of section 16; or

{b) has been convicted for an offence oran inquiry into an olfence under any law
for the time being in force is pending against him; or

(€) has been found guilty in any disciplinary proceedings or a disciplinary
proveeding is pending against him; or

{d) has so abused his position as to render his continuance in office prejudicial

{0 the public interest,
such Chuirperson or Member, as the case may be, shall be removed from the Committee and
the vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance
with the provisions of this section.

() The Chairperson and Members of the Local Committee other than the Members
naminated under clauses (5) and (&) of sub-section (/) shall be entitled to such fees or
allowances for holding the proceedings of the Local Committec as may be prescribed.

8. (/) The Central Government may, afler due appropriation made by Parliament by law
in this behalf, make to the State Government grants of such sums of money as the Central
Government may think fit, for being utilised for the payment of fees or allowances referred to
in sub-seetion () oF scetion 7.

(2) The State Government may set up an ageney and transfer the grants made under
sub~-section (/) to that agency.

{3) The agency shall pay to the District Officer, such sums as may be required for the
payment of fees or allowances referred to in sub-section {4) of section 7.

{#) The accounts of the agency referred to in sub-scation (2) shall be maintained and
audited in such manner as may, in consultation with the Accountant General of the State, be
prescribed and the person holding the custody of the sccounts of the agency shall furnish,
tothe State Government, before such date, as may be preseribed, its audited copy ofaccounts
together with auditors” report thereon,

CHAPTERIV
CoMpLAINT

9. (7} Any uggrieved woman may make, in writing, a complaint of sexual harassment at
workplace to the Internal Committee if so constituted, or the Local Committee, in case it is not
so constituted, within a period of three months from the date of incident and in case of a
series of incidents, within a period of three months from the date of last incident:

Provided that where such complaint cannot be made in writing, the Presiding Officer or
any Member of the Internal Committee or the Chairperson or any Member of the Local
Committee, as the case may be, shall render all reasonable assistance to the woman for
making the complaint in writing:

Provided furiher that the Internal Committee or, as the case may be, the Local Committee
may, for the reasons 1o be recorded in writing, c;xmn\d the time limit not exceeding three
months, ifitis satisficd that the circumstances were such which prevented the woman from
{Hing a complaint within the said period,

(2) Where the aggrieved woman is unable to make a complaint on account of her

physical or mental incapacity or death or otherwise, her legal heir or such other person as
may be preseribed may make a complaint under this seetion.

10. (/) The Internal Comumittee or, as the case may be, the Local Committee, may, before
initating an inquiry under section 11 and at thc request of the aggrieved woman take sieps
to settle the matter between her and the respondent through conciliation:
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Provided that no monetary settlement shall be made as a basis of conciliation.

() Where a settlement has been arrived at under subssection (), the Internal Committee
or the Local Committee, as the case may be, shall record the settlement so arrived and
forward the same 1o the employer or the Distriet Officer to take action as specified in the
reconunendation. )

(3) The Interval Committee or the Local Committee, as the case may be, shall provide
the copies of the settlement as recorded under sub-section (2) to the aggrieved woman and
the respondent.

(#) Where a settlement is wivived at under sub-section (4), o further inquiry shall be
conducted by the Internal Committee or the Local Committee, as the case may be.

11. (/) Subject to the provisions of section 10, the Internal Committee or the Local Inquiry into
Committee, as the case may be, shall. where the respondent is an employee, proceed to make  complaint
inquiry into the complaint in accordance with the provisions of the service rules applicable
to the respondent and where no such rules exist, in such manner as may be prescribed or in
case of a domestic worker, the Local Committee shall, if prima facie case exist, forward the
cowplaint o the police, within a period of seven days for registering the case under section

45 of 1660 509 of the Indian Penal Code, and any othor relevant provisions of the said Code where
applicable:

Provided thal where the apgrieved woman informs the Internal Committee or the Local
Committee, as the case may be, that any term or condition of the settlement arrived at under
sub-section (2) of section 10 has not been complicd with by the respondent, the Internal
Comumittee or the Local Committec shall proceed to make an inquiry into the complaint or, as
the case may be, forward the complaint to the police:

Provided further that where both the partics arc employees, the partics shall, during
the course of inquiry, be given an oppertunity of being heard and a copy of the findings shall
be made available to both the parties enabling them to make representation against the
findings before the Committec.

45 of 1860, (2) Notwithstanding anytiing contained in scction 509 of the Indian Penal Code, the
court may, when the respondent is convicted of the offence, order payment of such sums as
itmay consider appropriate, (o the aggrieved woman by the respondent, having regard to the
provisions of seetion 15,
(3) For the purpose ol making an inquiry under sub=scction (/), the Internal Cornmiltee .

or the Local Commitiee, as the case may be, shall have the same powers as are vested in a
civil court under the Code of Civil Procedure, 1908 when trying u suit in respect of the
following matters, namely:--

5 of 1908

(a) summoning and enforcing the attendance of any person and examining him
on oath;

{b) requiring the discovery and procuction of documents; and

(¢) any other matter which may be prescribed.
(4) The inquiry under sub-section (/) shall be completed within a period of ninety

days, &
CHAPTER YV
}:\*Qljm‘ ST COMPLAINT '
12, (1) During the pendency of an inquiry, on a wrilten rcqﬁesl made by the aggrieved  Activn during

woman, the [nternal Committee or the Local Commiittec, as the case may be, may recommend {:"(;L‘l‘f;’“y of

to the cmiployer Lo
() transfer the uggricved woman or the respondent to any other workplace; or
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(&) grant leave tothe aggrieved woman up to a period of three months: or
() grant sueh other reliel tothe aggricved woman as may be prescribed.

(2} The leave granted to theagarieved woman under this seetion shall be s addition to
the Jeave she would be otherwise entitled.

(1) On therecommendation ol the Internal Commitiee or the Local Committee, as the
case may be, under sub-section (/). the employer shall implement the recommendations
made under subssection (77 and send the report of such irplementation to the Internal
Committee or the Local Committee, a8 the case may be.

13. (/) On the completion of an inquiry under this Act, the Internal Committee or the
Lacal Comimittee, as the case may be, shall provide a réportofits findings to the employer, or
as the case may be, the District Officer within a period of ten days from the date of completion
of the inquiry and such report be made available 1o the concerned parties.

(2) Where the Internal Committee or the Local Commnittee, as the case may be, arrives
at the conclusion that the allegation against the respondent has not been proved, it shall
recormmend to the employer and the District Officer that no action is required to be taken in
the matter.

(3) Wherethe Interanl Commitiee or the Local Comumittee, as the case may be, arrives
at the conclusion that the allegation against the respondent has been proved, it shall
recommend (o the employer or the Distriet Officer, as the case may be--

(/) to take action for sexual harassment as a misconduct in accordance with the
provisions of the service rules applicable to the respondent or where no such service
rules have been made, in such manner as may be preseribed;

(i) to deduct, notwithstanding anythiny in the service rules applicable to the
respondent, from the salary or wagés of the respondent such sum as it may consider
appropriate to be paid to the aggrieved woman or to her legal heirs, as it may determine,
in accordance with the provisions of section 15:

Provided that in case the employer is unable to make such deduction from the
salary of the respondent due to his being absent from duty or cessation of employment
i may direct to the respondent to pay such sum to the aggeieved woman:

Provided further that in case the respondent {ails to pay the sum referred to in
clause (i), the Internal Committee or, as the case may be, the Local Commitice may
forward the order for recovery of the sum as an arrear of land revenue to the concerned
District Officer. ' :

() Theemployer or the District Offieer shall act upon the recommendation within sixty
days ol s receipt by i,

T, (/) Where the Internal Cammittee or the Local Conunittee, as the case may be,
arrives at o conclusion that the allegation against the respondent is malicious or the aggrieved
worman or any other person making the complaint has made the complaint knowing it 10 be
false or the aggrieved womitn or any other person making the complaint has produced any
forged or misleading document, it may recommend to the cmployer or the District Officer, as
the case may be, 1o take action against the woman or the person who has made the complaint
uncler sub-section (/) or sub-section (2) of section 9, as the case may be, in accordance with
the provisions of the service rules applicable 1o her or him or where no such service rules
exist, in such mdnner us may be preseribed:

Provided that o mere inability Lo substantiate a complaint or provide adequate proof
need not attract action against the complainaot under this section: - |

Provided further that the malicious Intent on pait of the cornplainant shall be established
after an inquiry in accordance with the procedure preseribed. hefore any action is

recommendil
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(.7) Where the Internal Committée or the Local Coimmittee, as the case may be, arrives
at a conclusion that during the inquiry any witness has given false evidence or produced
any forged or misleading document, it may recommend to the employer of the witness or the
Disteict Officer, as the case may be, to take action in accordance with the provisions of the
service rules applicable to the said witness or where no such service rules exisi, in such
mianncr as may be preseribed.

15. For the purpose of determining the sums to be paid to the aggrieved woman under
clausc (1) of subssection (3) of section 13, the Internal Committee or the Local Committee, as
the case may be, shall have regard to -

() the mental trawma, pain, suffering and emotional distress caused to the
aggrieved woman;

(h) the loss in the carcer opportonity due to the incident of sexual harassment;
(¢) medical expenses incurred by the victim for physical or psychiatric treatment;
{d) the income ‘;.md financial status of the respondent;

(¢) feasibility of such payment in lump sum or in instalments,

16. Notwithstanding anything contained in the Right to Information Act, 2005, the
contents of the complaint made under section 9, the identity and addresses of the aggrieved
woman, respondent and witnesses, any information relating to conciliation and inquiry
procecdings, recommendations of the [oternal Committee or the Local Committee, as the
casc may be, and the action taken by the employer or the District Officer under the provisions
of this Act shall not be published, communicated or made known to the public, press and
mediain any manner:

Provided that information may be disseminated regarding the justice secured to any
victim of sexual hurassment under this Act without disclosing the name, address, identity or
any other particulars caleulated to Jead to the identification of the aggrieved woman and
witnesses. '

17, Where any person entrusted with the duty to handle or deal with the complaint,
inquivy or any recommendations or action to be taken under the provisions of this Act,
contravenes the provisions of section 16, he shall be liable for penalty in accordance with the
provisions of the service rules applicable (o the said person or where no such service rules
exist, in such manneras may be prescribed.

18. (/) Any person aggrieved from the recommendations made under sub-section (2)
of section 13 or under clause (i} or clause (i) of sub-section (3) of section 13 or sub-
section (/) or sub-section (2) of section 14 or section |7 or non-implementation of such
recommendations may prefer an appeal to the court or tribunal in accordance with the
provisions of the service rufes applicable to the said person or where no such service rules
exist then, without prejudice 1o provisions contained in any other law for the time being in
foree, the person aggrieved miny prefer an appeal in such manner as may be prescribed.

{2) The appeal under sub-section (/) shall be preferred within a period of nincty days
of the recommendations

CHAPTER VI
DIUTIES OF EMPLOYER

19. Every cmployer shall -

(0) provide a safe working environment at the workplace which shail include
sufety from the persons coming into contact at the workplace;

(/) display atany conspicuous place in the workplace, the penal consequences
of sexual harassments; and the order constituting. the Internal Commiittee under sub-

section (/1) of section 4
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(¢} organise workshops and awarcness programmes at regular intervals for
sensitising the employees with the provisions of the Act and orientation programmes
for the members of the Internal Committee in the manner as may be prescribed;

(d) provide necessary facilities to the Internal Committee or the Local Committee,
as the case may be, for dealing with the complaint and conducting an inquiry;

fe) assist in securing the attendance of respondent and witnesses before the
Internal Committee or the Local Committee, as the ease may be;

(/) make available such information to the Internal Committee or the Local
Commitfee, as the case may be, as it imay require having regard to the complaint made
undersub-section (/) of section 9;

(g) provide assistance to the woman it she so chooses to file a complaint in
relation to the offence under the Indian Penal Code or any other law for the time being
in force;

(A1) cause to initiate action, under the Indian Penal Code or any other law for the
time being in force, against the perpetrator, or if the agerieved woman so desires,
where the perpetrator is not an employee, in the workplace at which the incident of
sexual harassment took place;

(&) treat sexual harassment as a misconduct under the service rules and initiate
action for such misconduct; '

(/) monitor the timely submission of reports by the Internal Committee.

CHAPTER VI
DuTiEs AND POWERS OF DigTrICT OFFICLR
20. The District Officer shall,- -

(a) monitor the timely submission of reporis furnished by the Local Committee;

(h) take such measures as may be nccessary for engaging non-governmental
organisations for creation of awareness on sexual harassment and the rights of the
WOIMETN.

CHAPTER VII
MISCELLANEOUS
21, (1) The Internal Commitiee or the Local Committee, as the case may be, shall in
cach calendar year prepare, i such form and at such time as may be prescribed, an annual
report and submit the same (o the ermployer and the District Officer,
() The District Officer shall forward a brief report on the annual reports received under
sub-section (1) to the State Government.
22. Theemployer shall include in its report the number of cases filed, if any, and their
disposal under this Act in the annual report of his organisation or where no such report is
required to be prepared, intimate such number of cascs, ifany, to the District Officer.

23. The appropriate Government shall monitor the implementation of this Act and
maintain duta on the number of cases filed and disposed of in respect of all cases of sexual

harassment at workplace. )

24, Theappropriate Governmientmay, subject o the availability of financial and other
résources, - ‘

(@) develop relevant information, education, communication and training

malerials, andd organise awareness programmes, to advance the understanding of the

public ofthe provisions of this Act providing for protection against sexual harassment

of woman at workplace,

45 of 1860

45 of 1860.
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{b) formulute orientation and training programmes for the members of the Local
Complaints Commilice

25. (1) The appropriate Government, on being satisfied that it is necessary in the
public interest or in the interest of women employees at a workplace to do so, by order in
wrilling, -~

(a) callupon any cinployer or District Officer to furnish in writing such information
relating to sexual harassment as it may require;

(b) authorise any officer to make inspection of the records and workplace in
relation to sexual harassment, who shall submita repnrt of such inspection to it within
such period asmay be speeified in the order. '

(2) Every employer and District Officer shall praduce on demand before the officer
making the inspection all information, records and other documents in his custody having a
bearing on the subject matier of such inspection.

26. (1) Where the employer tuils to -~
(&) constitute an hiternal Commitice under sub-section (/) of section 4;
(b} take action under sections 13, 14 and 22; and
{¢) confravenes or allemots 10 contravene or abets contravention of other
provisions of this Act or any rules made thercunder,
he shall be punishable with fine which may extend to fifty thousand rupees.

(2)IF any employcr, afier having been previously convicted of an offence punishable
under this Act subsequently conimits and is convicted of the same offence, he shall be liable
{838

(1) twice the punishment, which might have been imposed on a first conviction,
subject {o the punishment being maximum provided for the same offence:
Provided that in casc a higher punishment is preseribed under any other law for

the time being in force, {or the offence for which the accused is being prosecuted, the

court shall take due cognizance of the same while awarding the punishment;

(#7) cancellation, of his licence or withdrawal, or non-renewal, or approval, or
cancellation of the registiution, us the casc may be, by the Government or local authority
required for carrying on his business or activity.

27. (1) No court shall take cognizance ol any oflence punishable under this Act or any
rules made thereunder, save on a complaint made by the aggrieved woman or any person
authorised by the Internal Committee or Local Committec in this behalf,

(2) No court inferior to that ofa Metropolitan Magistrate or a Judicial Magistrate of
the first class shall try any offence punishable under this Act.

(3) Every offence under this Act shall be non-cognizable.

28, The provisions of this Act shall be in addition to and not in derogation of the
provisions of any other ktw for the time being in force.

29, (1) The Cenral Government may, by notification in the Officiai Gazette, make rules
for carrying ont the provisions of this Act. S
(2) In partieular and without prejudice to the generality of the foregoing power, such
rules may provide for all or any of the following matters, namely:-
(a) the fees or allovances to be paid to the Members under sub-scction (/) of
seetion 4
(b)Y namination of members under clause () of sub-seetion (/1) of section 7,
(¢) the fees or allowances o be paid to the Chairperson, and Members under
subssection () of seetion 7,
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() the person who may make complaint under sub-section (2) of section 9:
te} the manner of inguiry under sub-seetion (7Y of section 11;

() the powers for making an inquiry under clause (¢) of sub-section (2) of
section B
(g) the reliefto be recommended under clause (¢) of sub-section (/) of section 12;

(h) the manner of action to be taken under clause (7) of sub-section (3) of
section 13
() the manner of action to be taken under sub-~sections (/) and (2) of section 14: -

(/) the manner of action to be taken under scction 17;

(&) the manner of appeal under sub-section (1) of section 18;

(9) the manner of organising workshops, awareness programines for sengitising
the employecs and orientation programimes for the members of the Internal Committee
under elause (¢} of section 19 and

{m) the form and time for preparation of annual report by Internal Committee and
the Local Committee under subsgection (/) of section 21.

(3) Every rule made by the Central Government under this Act shall be laid as soon as
may be exﬁar‘il is made, before ach House of Parliament, while it is in session, for a totai
period of thirty days which miy be comprised in one session or in two or more successive
sessions, and if, before the expiry of the session immediately following the session or the
suceessive sessions aforesaid, both Houses agree in making any moditication in the rule or
both Houses agree that the rule should not be made, the rule shall thereafter have effect only
in such modified form or be of no effect, as the case may be; so, however, that any such
modification or annulment shall be without prejudice to the validity of anything previously
done under that rule.

() Any rule mude under sub-seetion (4) of section 8 by the State Government shall be
laid, as soon as may be after itis made, before cach House of the State Legislature where it
- consists of two Houses, or where such Legislature consists of one House, before that

House,
Power 16 30, (2y i any difficulty arises in giving effect to the provisions of this Act, the Central
remove Govermment may, by order published in the Official Gazetle, make such provisions, not
difficulties inconsistent with the provisions of this Act, as may appear to it to be necessary for removing
the difficulty:

s

Provided that no such order shall be made under this section afier the expiry of a
period of twe years front the commencement of this Act.

(.2) Every order made under this section shall be laid, as soon as imay be after it is made,
before cach House of Parliment.

PK.MALHOTRA,
Secy. to the Govt. of India

CORRIGENDA
THEPREVENTION OF MONEY-LAUNDERING (AMENDMENTIACT, 2012
(2 of2013)
Alpage 18, in Hine 2, for “Ants” cread “Art”

Atpape 21 indine 14 e Protection” read “(Protection)®.
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CORRIGENDUM
THE UNLAWFULACTIVITIES (PREVENTION) AMENDMENT ACT, 2012
(30£2013)

CORRIGENDUM

THE BANKING LAWS (AMENDMENT) ACT, 2012
(40f2013)

Atpage 8, inline 29, for ‘sections 30", read ‘section 30,7,%
CORRIGENDUM
THEAPPROPRIATIONACT, 2013
(90£2013)

At page 1, in the marginal heading to section 2, for “4715,54,00,0007,
read*49715,54,00,000™,
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Annexuye 4

THE SCHEDULED CASTES AND THE SCHEDULED TRIBES
(PREVENTION OF ATROCITIES) ACT, 1989

No. 33 OF 1989
[11" September, 1989.]

An Act to prevent the commission of offences of atrocities against the members of
the Scheduled Castes and the Scheduled Tribes, to provide for Special Courts
for the trial of such offences and for the relief and rehabilitation of the victims of
such offences and for matters connected therewith or incidental thereto.

BE it enacted by Parliament in the Fortieth Year of the Republic of India as

Follows :-
CHAPTER |
PRELIMINARY
Short title, 1. (7) This Act may be called the Scheduled Castes and the Scheduled
extent and Tribes (Prevention of Atrocities) Act, 1989.
commence-
ment. (2) It extends to the whole of India except the State of Jammu & Kash-
mir.
(3) It shall come into force on such date as the Central Government may,
by notification in the Official Gazette, appoint.
Definitions. 2. (1) In this Act unless the context otherwise requires,-

(a) “atrocity” means an offence punishable under section 3;
(b) “Code” means the Code of Criminal Procedure, 1973 (2 of 1974);

(¢c) “Scheduled Castes and Scheduled Tribes” shall have the mean-
ings assigned to them respectively under clause (24) and clause (25) of
article 366 of the Constitution:

(d) “Special Court” means a Court of Session specified as a Special
Court in section 14;

(e) “Special Public Prosecutor” means a Public Prosecutor specified
as a Special Public Prosecutor or an advocate referred to in section 15:

(f)  words and expressions unsed but not defined in this Act and de-
fined in the Code or the Indian Penal Code (45 of 1860) shall have the
meanings assigned to them respectively in the Code, or as the case may
be, in the Indian Penal Code.

(2) Any reference in this Act to any enactment or any provision thereof
shall in relation to an area in which such enactment or such provision is not in
force, be construed as a reference to the corresponding law, if any, in force in
that area.
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-2.

CHAPTER I
OFFENCES OF ATROCITIES

3. (1) Whoever, not being a member of a Scheduled Caste or a Scheduled

for offences of Tribe,-

atrocities.

(i)~ forces a member of a Scheduled Caste or a Scheduled Tribe to
drink or eat any inedible or obnoxious substance:

(if) ~acts with intent to cause injury, insult or annoyance to any member
of a Scheduled Caste, or a Scheduled Tribe by dumping excreta, waste matter,
carcasses or any other obnoxious substance in his premises or neighbourhood;

(iii) forcibly removes clothes from the person of a member of a Schedul-
ed Caste or a Scheduled Tribe or parades him naked or with painted face or
body or commits any similar act which is derogatory to human dignity;

(iv) wrongfully occupies or cultivates any land owned by, or allotted to,
or notified by any competent authority to be allotted to, a member of a Scheduled
Caste or a Scheduled Tribe or gets the land allotted to him transferred:

(v)  wrongfully dispossesses a member of a Scheduled Caste or a
Scheduled Tribe from his land or premises or interferes with the enjoyment of his
rights over any land, premises or water;

(vi) compels or entices a member of a Scheduled Caste or a Scheduled
Tribe to do ‘begar’ or other similar forms of forced or bonded labour other than
any compulsory service for public purposes imposed by Government;

(vii) forces or intimidates a member of a Scheduled Caste or a Schedul-
ed Tribe not to vote or to vote to a particular candidate or to vote in a manner
other than that provided by law;

(viii) institutes false, malicious or vexatious suit or criminal or other legal
proceedings against a member of a Scheduled Caste or a Scheduled Tribe.

(ix) gives any false or frivolous information to any public servant and
thereby causes such public servant to use his lawful power to the injury or
annoyance of a member of a Scheduled Caste or a Scheduled Tribe:

(x) intentionally insults or intimidates with intent to humiliate a member of
a Scheduled Caste or a Scheduled Tribe in any place within public view:

(xi) assaults or uses force to any woman belonging to a Scheduled
Caste or a Scheduled Tribe with intent ta-dishonour or outrage her modesty;

(xii) being in a position to dominate the will of a woman belonging to a
Scheduled Caste or a Scheduled Tribe and uses that position to exploit her
sexually to which she would not have otherwise agreed:

(xiii) corrupts or fouls the water of any spring, reservoir or any other

source ordinarily used by members of the Scheduled Castes or a Scheduled
Tribes so as to render it less fit for the purpose for which it is ordinarily used;
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(xiv) denies a member of a Scheduled Caste or a Scheduled Tribe any
customary right of passage to a place of public resort or obstructs such member
so as to prevent him from using or having access to a place of public resort to
which other members of public or any section thereof have a right to use or
access to;

(xv) forces or causes a member of a Scheduled Caste or a
Scheduled Tribe to leave his house, village or other place of
residence,

shall be punishable with imprisonment for a term which shall not be less than six
months but which may extend to five years and with fine.

(2) Whoever, not being a member of a Scheduled Caste or a Scheduled
Tribe,-

(i) gives or fabricates false evidence intending thereby to cause, or
knowing it to be likely that he will thereby cause, any member of a Scheduled
Caste or a Scheduled Tribe to be convicted of an offence which is capital by the
law for the time being in force shall be punished with imprisonment for life and
with fine; and if an innocent member of a Scheduled Caste or a Scheduled Tribe
be convicted and executed in consequence of such false or fabricated evidence,
the person who gives or fabricates such false evidence, shall be punished with
death;

(ii) gives or fabricates false evidence intending thereby to cause, or
knowing it to be likely that he will thereby cause, any member of a Scheduled
Caste or a Scheduled Tribe to be convicted of an offence which is not capital but
punishable with imprisonment for a term of seven years or upwards, shall be
punishable with imprisonment for a term which shall not be less than six months
but which may extend to seven years or upwards and with fine;

(iii) commits mischief by fire or any explosive substance intending to
cause or knowing it to be likely that he will thereby cause damage to any property
belonging to a member of a Scheduled Caste or a Scheduled Tribe, shall be
punishable with imprisonment for a term which shall not be less than six months
but which may extend to seven years and with fine;

(iv) commits mischief by fire or any explosive substance intending to
cause or knowing it to be likely that he will thereby cause destruction of any
building which is ordinarily used as a place of worship or as a place for human
dwelling or as a place for custody of the property by a member of a Scheduled
Caste or a Scheduled Tribe, shall be punishable with imprisonment for life and
with fine;

(v) commits any offence under the Indian Penal Code (45 of 1860)
punishable with imprisonment for a term of ten years or more against a person or
property on the ground that such person is a member of a Scheduled Caste or a
Scheduled Tribe or such property belongs to such member, shall be punishable
with imprisonment for life and with fine;

(vi) knowingly or having reason to believe that an offence has been
committed under this Chapter, causes any evidence of the commission of that

x LItV
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offence to disappear with the intention of screening the offender from legal
punishment, or with that intention gives any information respecting the offence
which he knows or believes to be false, shall be punishable with the punishment
provided for that offence; or

(vii) being a public servant, commits any offence under this section, shall
be punishable with imprisonment for a term which shall not be less than one year
but which may extend to the punishment provided for that offence.

4. Whoever, being a public servant but not being a member of a Scheduled
Caste or a Scheduled Tribe, wilfully neglects his duties required to be performed
by him under this Act, shall be punishable with imprisonment for a term which
shall not be less than six months but which may extend to one year.

5. Whoever, having already been convicted of an offence under this Chapter
is convicted for the second offence or any offence subsequent tothe second
offence, shall be punishable with imprisonment for a term which shall not be less
than one year but which may extend to the punishment provided for that offence.

6. Subject to the other provisions of this Act, the provisions of section 34,
Chapter I, Chapter IV, Chapter V, Chapter VA, Section 149 and Chapter XXIll
of the Indian Penal Code (45 of 1860), shall, so far as may be, apply for the
pur-
poses of this Act as they apply for the purposes of the Indian Penal Code.

7. (1) Where a person has been convicted of any offence punishable under
this Chapter, the Special Court may, in addition to awarding any punishment, by

order in writing, declare that any property, movable or immovable or both, be-.

longing to the person, which has been used for the commission of that offence,
shall stand forfeited to Government.

(2) Where any person is accused of any offence under this Chapter, it
shall be open to the Special Court trying him to pass an order that all or any of
the properties, movable or immovable or both, belonging to him, shall, during the
period of such trial, be attached, and where such trial ends in conviction, the
property so attached shall be liable to forfeiture to the extent it is required for the
purpose of realisation of any fine imposed under this Chapter.

8. In a prosecution for an offence under this Chapter, if it is proved that -

(a) the accused rendered any financial assistance to a person accused
of, or reasonably suspected of committing, an offence under this Chapter, the
Special Court shall presume, unless the contrary is proved, that such person had
abetted the offence; v

(b) a group of persons committed an offence under this Chapter and if it
is proved that the offence committed was a sequel to any existing dispute regard-
ing land or any other matter, it shall be presumed that the offence was committed
in furtherance of the common intention or in prosecution of the common object.

@'
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9. (1) Notwithstanding anything contained in the Code or in any other pro-

vision of this Act, the State Government may, if it consider it necessary or exped-
ient so to do, -

(a) for the prevention of and for coping with any offence under this Act, or
(b) for any case or class or group of cases under this Act,

in any district or part thereof, confer, by notification in the Official Gazette, on any .
officer of the State Government, the powers exercisable by a police officer under
the Code in such district or part thereof or, as the case may be, for such case or
class or group of cases, and in particular, the powers of arrest, investigation and
prosecution of persons before any Special Court.

(2) All officer of police and all other officers of Government shall assist the
officer referred to in sub-section (1) in the execution of the provisions of this Act
or any rule, scheme or order made thereunder.

(3) The provisions of the Code shall, so far as may be, apply to the
exercise of the powers by an officer under sub-section (7).

CHAPTER Il
EXTERNMENT

10. (1) Where the Special Court is satisfied, upon a complaint, or a police re-
port that a person is likely to commit an offence under Chapter Il of this Act in
any area included in ‘Scheduled Areas’ or ‘tribal areas’, as referred to in article
244 of the Constitution, it may, by order in writing, direct such person to remove
himself beyond the limits of such area, by such route and within such time as
may be specified in the order, and not to return to that area from which he was
directed to remove himself for such period, not exceeding two years, as may be
specified in the order.

(2) The Special Court shall, along with the order under sub-section (1)
communicate to the person directed under that sub-section the grounds on which
such order has been made.

(3) The Special Court may revoke or modify the order made under sub-
section (7), for the reasons to be recorded in writing, on the representation made
by the person against whom such order has been made or by any other person
on his behalf within thirty days from the date of the order.

11. (1) If a person to whom a direction has been issued under section 10 to
remove himself from any area-

(a) fails to remove himself as directed; or

(b) having so removed himself enters such area within the period speci-
fied in the order,

otherwise than with the permission in writing of the Special Court under sub-

section (2), the Special Court may cause him to be arrested and removed in
police custody to such place outside such area as the Special Court may specify.
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(2) The Special Court may, by order in writing, permit any person in res-
pect of whom an order under section 10 has been made, to return to the area
from which he was directed to remove himself for such temporary period and
subject to such conditions as may be specified in such order and may require
him to execute a bond with or without surety for the due observation of the
conditions imposed.

(3) The Special Court may at any time revoke any such permission.

(4) Any person who, with such permission, returns to the area from which
he was directed to remove himself shall observe the conditions imposed, and at
the expiry of the temporary period for which he was permitted to return, or on the
revocation of such permission before the expiry of such temporary period, shall
remove himself outside such area and shall not return thereto within the
unexpired portion specified under section 10 without a fresh permission.

(5) If a person fails to observe any of the conditions imposed or to
remove himself accordingly or having so removed himself enters or returns to
such area without fresh permission the Special Court may cause him to be
arrested and removed in police custody to such place outside such area as the
Special Court may specify.

12. (1) Every person against whom an order has been made under section
10 shall, if so required by the Special Court, allow his measurements and
photographs to be taken by a police officer.

(2) If any person referred to in sub-section (7), when required to allow his
measurements or photographs to be taken resists or refuses to allow his taking
of such measurements or photographs, it shall be lawful to use all necessary
means to secure the taking thereof.

(3) Resistance to or refusal to allow the taking of measurements or
photographs under sub-section (2) shall be deemed to be an offence under
section 186 of the Indian Penal Code (45 of 1860).

(4) Where an order under section 10 is revoked, all measurements and
photographs (including negatives) taken under sub-section (2) shall be destroyed
or made over to the person against whom such order is made.

13. Any person contravening an order of the Special Court made under sec-
tion 10 shall be punishable with imprisonment for a term which may extend to
one year and with fine.

.

CHAPTER IV
SPECIAL COURTS

14. For the purpose of providing for speedy trial, the State Government shall,
with the concurrence of the Chief Justice of the High Court, by notification in the
Official Gazette, specify for each district a Court of Session to be a Special Court
to try the offences under this Act.

xL.V1
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15. For every Special Court, the State Government shall, by notification in
the Official Gazette, specify a Public Prosecutor or appoint an advocate who has
been in practice as an advocate for not less than seven years, as a Special
Public Prosecutor for the purpose of conducting cases in that Court.

CHAPTER V
MISCELLANEOUS

16. The provisions of section 10A of the Protection of Civil Rights Act, 1955
(22 of 1955) shall, so far as may be, apply for the purposes of imposition and
realisation of collective fine and for all other matters connected therewith under
this Act.

17. (1) A District Magistrate or a Sub-divisional Magistrate or any other Exe-
cutive Magistrate or any police officer not below the rank of a Deputy Superinten-
tendent of Police may, on receiving information and after such inquiry as he may
think necessary, has reason to believe that a person or a group of persons not
belonging to the Scheduled Castes or the Scheduled Tribes, residing in or fre-
quenting any place within the local limits of his jurisdiction is likely to commit an
an offence or has threatened to commit any offence under this Act and is of the
opinion that there is sufficient ground for proceeding, declare such an area to be
an area prone to atrocities and take necessary action for keeping the peace and
good behaviour and maintenance of public order and tranquility and may take
preventive action.

(2) The provisions of Chapters VI, X and XI of the Code shall, so far as
may be, apply for the purposes of sub-section (7).

(3) The State Government may, by notification in the Official Gazette,
make one or more schemes specifying the manner in which the officers referred
to in sub-section (7) shall take appropriate action specified in such scheme or
schemes to prevent atrocities and to restore the feeling of security amongst the
members of the Scheduled Castes and the Scheduled Tribes.

18. Nothing in section 438 of the Code shall apply in relation to any case
involving the arrest of any person on an accusation of having committed an
offence under this Act.

19. The provisions of section 360 of the Code and the provisions of the Prob-
ation of Offenders Act, 1958 (20 of 1958) shall not apply to any person above the
age of eighteen years who is found guilty of having committed anoffence  under
this Act.
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Act to override 20. Save as otherwise provided in this Act, the provisions of this Act shall

other laws. have effect notwithstanding anything inconsistent therewith contained in any
other law for the time being in force or any custom or usage or any instrument
having effect by virtue of any such law.

Duty of Govern- 21. (1) Subject to such rules as the Central Government may make in this

ment to ensure behalf, the State Government shall take such measures as may be necessary

effective imple- for the effective implementation of this Act.

mentation of

the Act. (2) In particular, and without prejudice to the generality of the foregoing
provisions, such measures may include,-

(i) the provision for adequate facilities, including legal aid to the
persons subjected to atrocities to enable them to avail themselves of
justice:

(i) the provision for travelling and maintenance expenses to witness-
es, including the victims of atrocities, during investigation and trial of
offences under this Act;

(iif) the provision for the economic and social rehabilitation of the
victims of the atrocities;

(iv) the appointment of officers for initiating or exercising supervision
over prosecutions for the contravention of the provisions of this Act;

(v) the setting up of committees at such appropriate levels as the
State Government may think fit to assist that Government in formulation
or implementation of such measures;

(vi) provision for a periodic survey of the working of the provisions of
this Act with a view to suggesting measures for the better implementation
of the provision of this Act;

(vii) the identification of the areas where the members of the Schedul-
ed Castes and the Scheduled Tribes are likely to be subjected to atro-
cities and adoption of such measures so as to ensure safety for such
members.

(3) The Central Government shall take such steps as may be necessary
to co-ordinate the measures taken by the State Governments under sub-section

(1)

(4) The Central Government shall, every year, place on the table of each
House of Parliament a report on the measures taken by itself and by the State
Governments in pursuance of the provisions of this section.

Protection of 22. No suit, prosecution or other legal proceedings shall lie against the

action taken ~ Central Government or against the State Government or any officer or authority

in good faith.  of Government or any other person for anything which is in good faith done or in-
tended to be done under this Act.

v
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23. (1) The Central government may, by notification in the Official Gazette,
make rules for carrying out the purposes of this Act.

(2) Every rule made under this Act shall be laid, as soon as may be after
it is made, before each House of Parliament, while it is in session for a total
period of thirty days which may be comprised in one session or in two or more
successive sessions, and if, before the expiry of the session immediately follow-
ing the session or the successive sessions aforesaid, both Houses agree in mak-
ing any modification in the rule or both Houses agree that the rule should not be
make, the rule shall thereafter have effect only in such modified form or be of no
effect, as the case may be; so, however, that any such modification or annulment
shall be without prejudice to the validity of anything previously done under that
rule.

V. S. RAMA DEVI,
Secy. to the Govt. of India.



Annexure 5
K. K. WAGH INSTITUTE OF ENGINEERING EDUCATION &
RESEARCH, NASHIK
Internal Complaint Committee for Women Grievance Application Form

Name 0f Applicant: ====-mmmmmmm e e
Branch: Class: Div.:
Complaint DeSCription =======mmmmmm e oo eee

Signature
Note: Grievance form and details are available on college website.

engg.kkwagh.edu.in



Annexure S
K. K. WAGH INSTITUTE OF ENGINEERING EDUCATION &
RESEARCH, NASHIK
Internal Complaint Committee for Women Grievance Application Form

Name 0f AppliCant: ==---emmmmmmm e e
Branch: Class: Div.:

Complaint DeSCription ==-====mm=mmmmmmm oo oo

Signature
-
Note: Grievance form and details are available on college website.

engg.kkwagh.edu.in
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Annexure 6

K. K. WAGH INSTITUTE OF ENGINEERING EDUCATION &
RESEARCH, NASHIK

SC/ST Grievance Redressal Committee

Grievance Application Form

Complaint No: Date: / /
Name of Applicant: —mmemmmmmm e
Branch: Class: Div.:

Complaint Description

Signature & Name of student with date:
[P1. submit copy of grievance application form to liaison officer of SC/ST
grievance redressal committee]

Root Cause:

-



Action Taken Against Grievances

Signature & Name of Authority of concerned department:
B) Current Status: Date: / /

Signature & Name of Authority of concerned department:
C) Referred To Higher Authorities: Date: / /

Signatures: -
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